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  Presentation of NSSE data 
  National Survey of Student Engagement 
  Freshmen/Seniors 
  Only Freshmen were used in this analysis (n=451) 
  Surveys administered every three years 

The current presentation is based on Spring 2016 
administration 

  Self-report 
  Focus of this presentation:   
 Reasons Students Consider Leaving TCU 
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First Year Students 

Presenter
Presentation Notes
23% of male FY students considered leaving the university.  This would equate to 183 FY men leaving.32% of female FY students considered leaving the university.  This would equate to 408 FY females leaving.29% of the total FY class considered leaving the university.  This would equate to 601 FY students leaving.
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Presenter
Presentation Notes
Listed in order of the difference between Male/Female percent selecting.  (Can be seen in data table)* Personal Reasons (p<=.01; p=.01)* Academics Too Easy (p<= .05; p=.025)
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First Year Students 

Presenter
Presentation Notes
29% of white FY students considered leaving the university.  This would equate to 484 FY white students leaving.30% of Students of Color FY students considered leaving the university.  This would equate to 117 FY Students of Color leaving.29% of the total FY class considered leaving the university.  This would equate to 601 FY students leaving.
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Presenter
Presentation Notes
Listed in order of the difference between White/Students of Color percent selecting.  (Can be seen in data table)* Significant difference between groups (p<.05; p=.027)



Financial concerns seem to be the main driver for students who 
consider leaving their first year. 

 
However, the next five reasons are social and cultural. 

 
Academic reasons seem to be minor contributors to white 
students who considered leaving, but a real concern for Students 
of Color. 
 
Safety/ Environmental concerns seem to be negligible reasons for 
consideration of leaving, especially for white males. 
 
While retention is not a current issue, the future is never 
guaranteed from this threat. 
 
By continuing to monitor why students are leaving we can 
anticipate and prevent (as much as possible) potential threats. 

 



Questions and/or comments? 
Contact information: 

 
Office of Quality Enhancement 

Jarvis 226 
TCU Box 297305 

817.257.6454 
a.d.taylor@tcu.edu 

 
Angela D. Taylor, Ph.D. 

 

mailto:a.d.taylor@tcu.edu
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